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Max Overland

Subject: FW: Whistle Blower - Valley Water Vaccine Mandate- Tina Yoke needs to be Terminated!
Attachments: SCVWD.pdf

Importance: High

From: John Public <civilian9898@gmail.com>  
Sent: Tuesday, January 24, 2023 10:37 AM 
To: Clerk of the Board <clerkoftheboard@valleywater.org>; Board of Directors <board@valleywater.org> 
Subject: Fwd: Whistle Blower ‐ Valley Water Vaccine Mandate‐ Tina Yoke needs to be Terminated! 
 

*** This email originated from outside of Valley Water. Do not click links or open attachments unless you recognize the sender 

and know the content is safe. *** 

 
Happy New Year! Please post to the Board of Directors Agenda Public Comment 1/24/23  
 Following up on this as it has been sometime with no response. Congrats on the new Board of Directors Rebecca 
Eisenberg and Jim Beall. I would hope that the new Directors would be interested in how the CEO and COO handled the 
Vaccine Mandate Jan 2022. See below.  
 
 
‐‐‐‐‐‐‐‐‐‐ Forwarded message ‐‐‐‐‐‐‐‐‐ 
From: John Public <civilian9898@gmail.com> 
Date: Tue, Jun 28, 2022 at 12:49 AM 
Subject: Whistle Blower ‐ Valley Water Vaccine Mandate‐ Tina Yoke needs to be Terminated! 
To: <clerkoftheboard@valleywater.org>, <Board@valleywater.org> 
 

Valley Water Board Of Directors meeting.
 
Tuesday June 28, 2022  
 
Please attach for item 2.6 Public Comment. 
Please read into the minutes.  
I have attached a pdf 64 pages total. There is no classified notice on any of these documents .  
 
 
Dear Board of Directors.  
I am starting off with some highly alarming quotes!  Environmental Health and Safety Manager  
 
“ What Valley Water is asking you to do is to increase your risk of contracting the virus after your vaccinated.” Page 44 
 
“For the reasons stated and considering that I was not involved in making this decision, nor was my counsel sought and 
considered when this decision was made, I respectfully request that you allow me to recuse myself from reviewing and 
commenting on this mandate policy and associated documents.” Page 6 
 
We are requesting  that this issue be investigated ASAP!  
A video has been created that you can locate here https://www.youtube.com/watch?v=0Pgcuox‐‐PU 
and you can also validate that the videos were not edited from the original content that you can verify by watching the Town Hall Videos.  
 
From the Town Hall meetings , Vaccine Mandate Announcement , Exemption Process, THE DENIAL AND DISCIPLE PROCESS  tactics  that were used to target Valley Water 
Employees pushing them out forced retirement, Termination , Denial and current Discipline process denying Constitutional Rights. Under the guise of a  fair exemption process, 
those of us who went through this have seen otherwise and it has been blatantly clear from the start  and through the entire process that there was  political bias from the Top 
that created such a hostile work environment  to say the least!! and now to have these documents surface that shows that under the Direction of COO /EOC Director Tina Yoke 
her response was to disregard important information that impacted all of Valley Water Employees. At every turn it was told to us to get vaccinated in Town Hall meetings and 
Emails  that reported case positives with a reminder to  get vaccinated,  coerced,  to your TERMINATED IF YOU DO NOT COMPLY!!! 
 
To Where Emily Meeks who is conducting the Investigational  Discipline Process who  all the while had an email list of names , many who were denied  exemption, pushed out, 
forced to retire etc well before any Exemption results were given .  The District has forced many of us out of their livelihoods already and the process is to put you through great 
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duress/coercion. To be treated in this discipline process is nothing short of a beat down to submit or lose it all and denounce your faith!  Would any one of you be treated in the 
manner , how many of you Directors would stand one minute of this outrageous treatment  it if it was you in the position?  Who else was targeted in this Exemption Process ? 
Who got sick after getting Vaccinated?  Who did not want to get vaccinated but felt bullied/coerced to do so??  Was Larry Lopez not hired to be in this position for his 
knowledge  and go to for this subject  matter?? Why did the people from EH&S Unit get pushed out?? 

Presently do you not have new protocols to test before you go into meetings now?  
You all are wearing masks now in Board Meetings, all employees have to wear masks, and many more positives keep coming despite the Mandate. How many positives have 
there been recently? Have you asked what is the number of  employees  who were vaccinated that got covid compared to the unvaccinated?  Tina Yoke care to discuss??  
Directors this all has been taking place on your watch and needs to be addressed! 
 
 

WE DEMAND ANSWERS AND A INVESTIGATION FOR ALL EMPLOYEES VACCINATED AND UNVACCINATED.
 
 

To navigate the attached PDF file. 
 

 
 Page 1 opens with Tina Yoke calling for an investigation. 

 Page 6 where he goes into detail on the vaccine mandate. Page 5 is Tina Yoke’s response.  Dated December 30, 2021. 

 Page 8‐42  Emily Meeks ( Labor Department) printed email header. Monitoring EH&S.  Great Amicus Brief submitted to the Supreme Court . Page 59 Tina Yoke 
acknowledges the Great Amicus Brief submitted to the Supreme Court, yet is another intercepted email. 

 Page 44 January 13, 2022 Email from Larry Lopez to Natalie Vye  

 Page 45‐ 54 Email header Emily Meeks . page 51‐53 names of email recipients. ( TARGETED) 

 Page 54 Email Header Emily Meeks EH&S Email. 

 Page 56‐57 Bryan Welch Labor Department Investigation into Larry Lopez 
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Bryant Welch 

From: 

} 

Tina Yoke 

Sent: 

To: 

Thursday, January 27, 2022 10:15 PM 

Bryant Welch 

Subject: Concern brought to my attention 

Bryant, 

A concern was brought to my attention earlier today. Unvaccinated employees emailed EH&S regarding the vaccination 

mandate. It was reported that polarized opinion responses via email from multiple EH&S staff were provided. 

Additionally, the responses contained misinformation that contradicted public health information and undermining the 

agency's vaccination mandate. 

EH&S is the agency's SME on safety. It is of great concern if designated professional safety staff responsible to lead 

safety efforts for staff are contradicting medical and scientific data which would result in a less safe work environment. I 

am requesting an investigation into the reported concerns. 

Thank you, 

Tina 

TINA NGUYEN YOKE 

CHIEF OPERATING OFFICER 

Information Technology and 

Administrative Services 

Tel. (408) 630-2385 

She/her 

,,,..,., 
Valle 

SANTA CLARA VALLEY WATER DISTRICT 

Water 

5750 Almaden Expressway, San Jose CA 95118 

www.valleywater.org 

Clean Water · Healthy Environment · Flood Protection 
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I send this email with a heavy heart and I prefer, as will become obvious as to why, to keep this request between the 

two of us. I humbly request that I may recuse myself from participating in the review and comment of this vaccination 

mandate policy. I am basing this request on my professional ethics, knowledge and experience with risk-benefit 

analyses, and my strong personal convictions. First off, let me disclose that I, for my own personal reasons, do not want 

to be fully vaccinated and I would never make that medical decision for another, by way of policy, that effectively 

coerces employees, under threat of duress and fear of losing their livelihood, pension and benefits, effectually 

interrupting their ability to care and provide for their family, which, respectfully and with surprise, is something I 

thought I would never see done to Valley Water family members. 

I hope this decision to mandate the vaccine was not made lightly, for political reasons, or for administrative ease and 

expediency. This decision will literally strike fear, apprehension, and anxiety into those with strong convictions of 

maintaining self-determination and bodily integrity. As a society, and at the height of progress we are experiencing 

unprecedented outbreaks of hatred and violence and it seems half of humanity is looking upon the other half as 

criminal. Everywhere there seems to be symptoms of mass psychosis and signs of disintegration that arouse fear and 

fear can lead individuals to desperate efforts for survival. There is no state or federal mandate requiring low risk 

employers, such as Valley Water, to mandate this drug therapy. Just because management can do this, doesn't mean 

there is good reason to do it, and with my IMT threat assessment experience and knowledge, it could be prescient that 

this decision may lead someone down the path, and may possibly bring someone to the precipice of violence, especially 

under the threat of losing everything. The statement accompanying the Valley Water vaccine mandate policy that we 

feel 100% vaccination would be the safest and best policy for Valley Water and its employees seems transparently 

disingenuous on its face and easily refuted in many minds. In my mind, this is not a compelling argument based on 

current conditions. 

Being uniquely positioned to witness the impacts of the pandemic on Valley Water employees personally and firsthand, 

and based on many hours of research, medical and legal, in my view, I believe that Valley Water will not benefit from or 

experience any positive change either operationally or in worker health and safety, as it relates to this virus, by having a 

100% vaccination rate. I also believe that Valley Water must be willing to accept the potential liability for any serious 

injury that may occur to an employee from the vaccination, which has been shown to be possible with these drug 

therapies. In full disclosure, I am personally dealing with an adverse reaction from the vaccine that is on-going to this 

day. Management is making a medical decision for employees without their consent, on behalf of Valley Water as an 

employer, not as a sovereign, and as such, in my opinion, could potentially face immense liability. 

I believe that, based on the current circumstances, that this decision, considering we are already over 90% vaccinated, is 

an extraordinary health measure that will have no substantial impact to worker safety at Valley Water and is beyond all 

question a plain, palpable invasion of personal rights secured by fundamental law and public morals that has the 

potential to expose Valley Water to undue liability, deteriorate overall morale and trust, and creates the potential for 

costly litigation. There are good, hard working, loyal people that will be impacted severely by this decision. 

For the reasons stated and considering that I was not involved in making this decision, nor was my counsel sought and 

considered when this decision was made, I respectfully request that you allow me to recuse myself from reviewing and 

commenting on this mandate policy and associated documents. If not, I'll respect your decision and support the 

organization going forward with the mandate; however, I believe Brian's review to be more critical than mine for this 

particular subject. 

Sincerely and respectfully, 

LARRY R. LOPEZ 

EH&S MANAGER 

Environmental, Health & Safety Unit 

Office of the Chief Operating Officer 

Information Technology and Administrative Services 

Tel. - (408) 630-2431 / Cell. - (831) 801-3101 
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Emily Meeks

From: Paige Aguirre 

Sent: 
To: 

Sunday, January 23, 2022 9:46 AM 

lisa.lamar@css.sccgov.org 

Subject: 
Attachments: 

FW: Spike Protein Protection 

spike-protein-detox-pdf.pdf 

See below 

PAIGE AGUIRRE 

ENVIRONMENTAL, HEAL TH & SAFETY SPECIALIST II 

Office of the Chief Operating Officer- Administration 

Tel. (408) 630-2703 

Cell. (408) 722-5633 

Valley Water
• 
SANTA CLARA VALLEY WATER DISTRICT 

5750 Almaden Expressway, San Jose CA 95118 

www.valleywater.org 

Clean Water · Healthy Environment · Flood Protection 

From: Larry Lopez <LLopez@valleywater.org> 

Sent: Thursday, January 20, 2022 2:12 PM 

To: Paige Aguirre <PAguirre@valleywater.org> 

Subject: Spike Protein Protection 

Paige, 

I take a lot, but not all, of the recommended supplements in this document. The ones I take are: 

N-Acetyl Cysteine (NAC), vitamin D3 (take D3 with K2 for distribution to the cells instead of being absorbed by the

bones), nigella seed (I take in the form of Black Seed Oil, organic and cold pressed),

Quercetin with Zinc and vitamin C, curcumin, Milk Thistle, and magnesium.

Also, though not mentioned in this document, I've read other sites that recommend iodine, PQQ (Pyrroloquinoline 

Quinine), and Supercharged C60 (Nano-Carbon Activated Charcoal). I do take iodine daily but I haven't gotten PQQ or 

C60 yet. C60 sounds really intriguing. Carbon 60 (C60) is a naturally occurring molecule comprised of 60 carbon atoms 

forming something that looks like a hollow soccer ball. Research is indicating that it may be the most powerful 

antioxidant yet known, performing the antioxidant action of Superoxide Dismutase, Glutathione, Catalase, and COQlO. 

Over the past 13 years, the "Supercharged" C60 fullerene molecule has been examined, tested and characterized by 

more than 15 universities and 5 federally certified research laboratories, resulting in more than "600 evaluations." It 

exhibits incredibly potent antioxidant properties that may augment the body's ability to manage oxidative stress in both 

healthy and diseased states. Studies show that carbon nanocarriers can deliver small interfering RNA (siRNA) and enable 

a myriad of plant biotechnology mRNA applications, internalize into cells and subsequent gene silencing efficiency, and 
are critical for efficient gene knockdown, theoretically interfering with the mRNA of the vaccines from being absorbed 

into the cells, but that's theorized and not proven. I haven't bought this yet, but looking into it, the typical cost is around 

$180 per bottle of 30 pills. Pretty pricey for a supplement but I'm thinking if it works, it'll be worth the money. 

1 
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I am attempting to get some lvermectin but you need a prescription and Kaiser said absolutely not. I've found some 

online doctors, that you've likely found as well, that will do an online consultation for $90 and give you a prescription for 

it, but some pharmacies have been blocking those prescriptions and not filling them, so I haven't tried too hard. The 

lvermectin seems to block the spike protein from binding with your ACE2 receptors in the first place, which causes 

inflammation in your endothelial cells which line all your blood vessels. 

If I get vaccinated I'll start a daily regimen of these supplements, I listed above, starting 2 weeks prior to my first shot 

and I continue to take them afterwards. Also, I heard mainstream doctors say not to take anti-inflammatory drugs, like 

acetaminophen, prior to getting your shot because it can lessen the effects of the vaccine, so an hour before and after, I 

will take Tylenol. I think the most potential damage comes from the inflammation in the body from the immune system 

response that continues with the spike formations in your own cells. They say they want that inflammation to ramp up 

your immune system to provide better protection against COVID-19; however, I was never worried about COVID-19, 

especially since I already had it, so I wanted to minimize the inflammation as much as possible from the vaccination. I 

also will take baby aspirin (3 ea. 81 mg ea.) daily, a week prior and for over a month afterwards to thin my blood. 

If you have to take it at some point, definitely for you, do not take J&J. If I remember correctly, I think Pfizer would be 

the best for you. It has a lower dose of mRNA than Moderna and I've heard that people that take Moderna over Pfizer 

have more side effects. Watch this video. It's by Dr. Mobeen Syed, he provides medical training and continuing 

education for the medical community. He discusses the three vaccines, there potential side-effects, and more 

importantly, based on age and gender which one is likely less risky. There are people trying to get him de-platformed 

from YouTube so he's moved to Odysee for his talks, but he's been successful in fighting off the fact checkers by 

providing the truth and he's still on YouTube, except for when he talks about lvermectin or other treatments, then he 

doesn't even try YouTube. He and his family are vaccinated, but he states he will not get the booster because it won't do 

any good at this evolutionary point of the virus. His wife had J&J a year ago, and she still suffers from joint pain flare-ups. 

Hope this is useful. 

https:ljwww.youtube.com/watch ?v=I pDwpMyQtA4 

LARRY R. LOPEZ 

EH&S MANAGER 

Environmental, Health & Safety Unit 

Office of the Chief Operating Officer 

Information Technology and Administrative Services 

Tel. - (408) 630-2431 / Cell. - (831) 801-3101 

,..., 
Valley Water

SANTA CLARA VALLEY WATER DISTRICT 
S750 Almaden Expressway, San Jose CA 95118 

www.valleywater.org 

Clean Water . Healthy Environment . Flood Protection 
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