Handout 2.6-A

06/28/22
Michele King
Subject: FW: Whistle Blower - Valley Water Vaccine Mandate- Tina Yoke needs to be Terminated!
Attachments: - Redacted
Importance: High

From: John Public <civilian9898 @gmail.com>

Sent: Tuesday, June 28, 2022 12:49 AM

To: Clerk of the Board <clerkoftheboard@valleywater.org>; Board of Directors <board@valleywater.org>
Subject: Whistle Blower - Valley Water Vaccine Mandate- Tina Yoke needs to be Terminated!

Valley Water Board Of Directors meeting.

Tuesday June 28, 2022

Please attach for item 2.6 Public Comment.
Please read into the minutes.
| have attached a pdf 64 pages total. There is no classified notice on any of these documents .

Dear Board of Directors.
| am starting off with some highly alarming quotes! Environmental Health and Safety Manager

“ What Valley Water is asking you to do is to increase your risk of contracting the virus after your vaccinated.” Page 44

“For the reasons stated and considering that | was not involved in making this decision, nor was my counsel sought and
considered when this decision was made, | respectfully request that you allow me to recuse myself from reviewing and
commenting on this mandate policy and associated documents.” Page 6

We are requesting that this issue be investigated ASAP!
Avideo has been created that you can locate her_ RedaCted
and you can also validate that the videos were not edited from the original content that you can verify by watching the Town Hall Videos.

From the Town Hall meetings , Vaccine Mandate Announcement , Exemption Process, THE DENIAL AND DISCIPLE PROCESS tactics that were used to target Valley Water
Employees pushing them out forced retirement, Termination , Denial and current Discipline process denying Constitutional Rights. Under the guise of a fair exemption process,
those of us who went through this have seen otherwise and it has been blatantly clear from the start and through the entire process that there was political bias from the Top
that created such a hostile work environment to say the least!! and now to have these documents surface that shows that under the Direction of COO /EOC Director Tina Yoke
her response was to disregard important information that impacted all of Valley Water Employees. At every turn it was told to us to get vaccinated in Town Hall meetings and
Emails that reported case positives with a reminder to get vaccinated, coerced, to your TERMINATED IF YOU DO NOT COMPLY!!!

To Where Emily Meeks who is conducting the Investigational Discipline Process who all the while had an email list of names , many who were denied exemption, pushed out,
forced to retire etc well before any Exemption results were given . The District has forced many of us out of their livelihoods already and the process is to put you through great
duress/coercion. To be treated in this discipline process is nothing short of a beat down to submit or lose it all and denounce your faith! Would any one of you be treated in the
manner , how many of you Directors would stand one minute of this outrageous treatment it if it was you in the position? Who else was targeted in this Exemption Process ?
Who got sick after getting Vaccinated? Who did not want to get vaccinated but felt bullied/coerced to do so?? Was Larry Lopez not hired to be in this position for his
knowledge and go to for this subject matter?? Why did the people from EH&S Unit get pushed out??

Presently do you not have new protocols to test before you go into meetings now?

You all are wearing masks now in Board Meetings, all employees have to wear masks, and many more positives keep coming despite the Mandate. How many positives have
there been recently? Have you asked what is the number of employees who were vaccinated that got covid compared to the unvaccinated? Tina Yoke care to discuss??
Directors this all has been taking place on your watch and needs to be addressed!

WE DEMAND ANSWERS AND A INVESTIGATION FOR ALL EMPLOYEES VACCINATED AND UNVACCINATED.

To navigate the attached PDF file.

o Page 1 opens with Tina Yoke calling for an investigation.

° Page 6 where he goes into detail on the vaccine mandate. Page 5 is Tina Yoke’s response. Dated December 30, 2021.
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Page 8-42 Emily Meeks ( Labor Department) printed email header. Monitoring EH&S. Great Amicus Brief submitted to the Supreme Court . Page 59 Tina Yoke
acknowledges the Great Amicus Brief submitted to the Supreme Court, yet is another intercepted email.

Page 44 January 13, 2022 Email from Larry Lopez to Natalie Vye
Page 45- 54 Email header Emily Meeks . page 51-53 names of email recipients. ( TARGETED)
Page 54 Email Header Emily Meeks EH&S Email.

Page 56-57 Bryan Welch Labor Department Investigation into Larry Lopez





