The Office of REDI -
FY 2] Annual Update
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Organizational Systems Change
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Employee Resource Groups (ERG)

REDI guides, supports, and collaborates with all 13
ERG & District Recognized Groups

4. Attachment 1
Page 4 of 14



& volley water
e e
»

5. Attachment 1
Page 5 of 14



A  volley water
B o m et
»

6. Attachment 1
Page 6 of 14



7. Attachment 1
Page 7 of 14



& Yoty

8. Attachment 1
Page 8 of 14



9. Attachment 1
Page 9 of 14



Cultural Speaker Seri&

i S Q  greemen iy
Office of REDI's Cultural Vatly Woter
Speaker Panel Series:

Addressing violence against the Asian
American and Pacific Islander Community

Office of REDI's _ MODERATOR

Reverend Raymond
Cultural Speaker Panel o
Series Presents: £

A discussion about difficult conversations on
racism, health, and voting rights affecting

Moderator: Philip Nguyen

» Community Organizing Manager for the
Vietnamese American Roundtable (VAR)
* President of the Union of North American

Tuesday, May 25t [ e A the African American Community.
. o-Chair of the Progi
Vietnamese American Organization (PIVOT)
12 PM to 1 PM * Producer of Diasporic Vietnamese Artists

{3 g You're invited to join us on:
PANELISTS: Thursday, August 5
Noon to 1p.m.

Click to Join on Zoom

Dial in: 1(669) 900-9128

ID: 846 5513 6646 Reverend Jethroe
Moore I

=
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Michael Chang Michele Lew Hari Kondabolu Sarita Kohli Ash Kalra
Executive Director of Asian CEO of the Health Trust Nationally recognized President & CEO of Asian California Assembly '—A\-J Office of Racial Equity_
Pacific American Leadership comedian, actor, filmmaker, Americans for Community Member 27th Diversity and Inclusion (REDI)

Institute (APALI) writer & podcast host Involvement (AACI) Assembly District

Valley Water
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DE&I are NOT a single concept

DIVERSITY INCLUSION EQUITY

;ﬁ B 1. (e

Quantity Quality Justice
Different Participation Policies, practices, &

identities & across identities & procedures to ensure
cultures cultures equitable outcomes

C

Courtesy of Portiond Office of Equity and Human Rights
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FY 22 and Beyond

14. Attachment 1
Page 14 of 14





