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Cultural Speaker Panel Series on African 
American Community Issues

Earlier this year, the Office of Racial Equity, 
Diversity & Inclusion (REDI) launched a series of 
cultural speaker panels to promote understanding 
and learning of current cultural and community 
issues. This quarter, REDI collaborated with the 
Association of Black Employees (ABE) Employee 
Resource Group (ERG) to host a panel centered 
around community issues affecting the African 
American community. During this session, 
community leaders engaged in a discussion on 
health equity, criminal justice legislation, voting 
restrictions, intersectionality, and what it means to 
be a good ally to the African American community. 
There were 83 attendees for the virtual event.
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EDUCATIONAL EVENTS

REDI hosted its second Cultural Speaker Series focused on challenges 
that the African American community faces.

This panel featured four prominent community members to discuss 
pressing issues facing the community. 

This quarter, Valley Water’s Board of Directors 
adopted the following resolutions:

•	The Board adopted the Resolution Affirming 
Support for Voting Rights for All at the August 10, 
2021 Board meeting. The resolution recognizes 
that there are national impediments to voting 
rights, and that voting rights for ballot measures 
impact the residents of Santa Clara County. 

•	The Board adopted a Resolution from the 
Organization for Latino Affairs (OLA) ERG 
recognizing Hispanic Heritage Month at the 
September 15, 2021 Board meeting. 

The Office of REDI has collaborated with Human 
Resources to offer required training for all staff 
on “Diversity Uncovered and Unconscious Bias.” 
This training provides awareness-building to 
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Educational Events

•	Environmental Justice: Lunch and Learn 
event on October 19, 2021

•	Cultural Speaker Series event on the 
Hispanic/Latinx community on October 
28, 2021

Trainings

•	Diversity Uncovered/Unconscious Bias 
Training on October 21, 2021

Resolutions

•	Resolution Declaring November 2021 as 
Native American Heritage Month will 
be presented at the November 9, 2021 
Board meeting

•	Resolution Declaring Nov. 14–20, 2021 
United Against Hate Week will be 
presented at the November 9, 2021 
Board meeting

Looking Ahead:The Office of REDI guides, supports, and 
collaborates with all of Valley Water’s ERGs to help 
them achieve their respective missions to enhance 
the experience of their members.

Organization of Latino Affairs (OLA) - Hispanic 
Heritage Month Events (Sept. 23 and 28):

On September 23, 2021, OLA held an event for 
Hispanic Heritage Month “The Origin of Latin 
American Foods,” with 25 attendees. On September 
28, 2021, OLA hosted the event “Hispanic 
Contributions in Science,” with 25 attendees. 

Network and Activities for Parents (NAP), Back-
to-School Event and Clothing Exchange

Valley Water’s Network and Activities for 
Parents (NAP) ERG hosted a clothing exchange 
in celebration of the new school year. Staff 
participated by exchanging their family’s outgrown 
clothing. The event was held on August 18, 2021 
with 8 attendees.

Back to School Clothing Exchange hosted by the Network and Activities for 
Parents (NAP) Employee Resource Group.

Activities Celebrating Hispanic Heritage Month from the Organization for 
Latino Affairs (OLA) Employee Resource Group.

EMPLOYEE RESOURCE GROUP 
(ERG) EVENTS

uncover conscious and unconscious biases and 
teaches how to use tools to interrupt stereotypes, 
microaggressions, and implicit bias, and includes 
discussions of topics related to race, age, and 
gender. The first cohort of training provided for all 
managers and supervisors included components 
related to “Inclusive Leadership” and how diversity, 
equity, and inclusion relates to participants’ roles as 
leaders at Valley Water. The training held on July 
20, 2021 was attended by 33 staff, with additional 
training sessions taking place this fall. 
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